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(The Characteristics of Healthy Organization)
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Abstract
This paper has two main objectives: First, to explain the meaning of healthy organization from the perspectives of
scholars. Second, to explain the characteristic of healthy organization and to compare the common characteristics in several
dimensions. The knowledge and understanding of those characteristics would help the organizations to determine the polity
and the appropriate ways, to develop their organizations to be “The Healthy Organization”. It is essential for today’s
organizations that face many changes from both internal and external environments. Therefore, it is necessary to have the
strong support from top management in order to develop the healthy organization, and it should have a clearly link to the

organization’s strategic goals.

Keywords : healthy organization, organizational health
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