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Abstract

This study aimed to examine the establishment of a professional standard, professional
qualification, and evaluation related to competencies and sub-competencies of a professional group
working in rubber harvesting. Qualitative research was carried out by arranging a discussion with the
sample group that had the qualification of professional knowledge and skills required for 22
respondents. In addition, quantitative research was conducted by using interviewing with 407
respondents. These samples were stakeholders related to professional standard and professional
qualification establishment in four provinces (Ranong, Krabi, Phang Nga, and Phuket) on the South-
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west coast. Percentage and average were employed for the descriptive statistics. The study revealed
that the professional standard related to rubber product harvester could be classified into seven units
of competence, 17 elements of competence, and 52 performances criteria. The sample group
agreed in each item of sub-competencies. On average, the participants indicated that they highly
salisfied with rubber product harvesting at 3.58 out of 5.00. However, using technology for rubber
product harvesting was rated at the least significance at 2.64 out of 5.00. Regarding suggesiions, the
results obtained from this study can be used to design instrument, test instrument, determine
evaluating criterions, create a supporting organization, and implement with relevant organizations to
spread knowledge and certify professional standard and professional qualification of a professional
group working with rubber product harvesting.

Keywords: rubber professional standard, rubber professional qualification, rubber growing,

rubber product harvester, rubber tapping
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Table 1 Competencies and sub-competencies of a professional group working with rubber
harvesting on the South-west coast (Ranong, Krabi, Phang Nga, and Phuket) (n=407).

Level of Agreement

Competence Average Agreement
Criteria
1, Survey rubber plantations that meet the standards to open tapping. 3.64 Agree
1.1 Survey rubber trees that meet the standards to cpen tapping. (size, 3.61 Agree
height, knowledge before open tapping. etc)
1.2 Survey proportion of rubbers that meets the standards to open lapping. 3.66 Agree
2, Prepare tools for rubber tapping. 3.77 Agree
2.1 Prepare tools for rubber lapping such as tapping knives, knife 3.76 Agree
sharpening, knife shaping, boots, flashlight, etc.
2.2 Keep tapping tools. 3.77 Agree
3. Open tapping 3.69 Agree
3.1 Know how to open tapping 3.67 Agree
3.2 Open tapping correctly 3.71 Agree
4, Tapping 3.75 Agree
4.1 Know normal tapping system 3.79 Agree
4.2 Know high-level tapping system 3.74 Agree
4.3 Know intensive tapping system (before removal all old rubber trees) 3.72 Agree
4.4 Follow right tapping technique 3.75 Agree
5. Use technology for harvesting rubber production 2.64 Neutral
5.1 Use chemicals or gas to increase production 2.54 Neutrai
5.2 Maintain rubber tree after using stimulant 2.68 Neutral
6. Maintain rubber production guality 3.69 Agree
6.1 Prepare production to be a quality production (Cleaning up latex 3.67 Agree
collecting cup, sorting out contaminants, and doing cup lump)
6.2 Maintain the quality of production by storing in the proper storage room or 3.69 Agree
container.
6.3 Keep healthy while maintaining rubber production. 3.72 Agree
7. Good attitude for occupation 3.88 Agree
7.1 Have responsibility for your job. 3.88 Agree
7.2 Have moral and ethics for ogcupation 3.88 Agree
Total average 3.58 Agree

Remark: Criteria was referred by Best W. John. (1997}that were average 4.50-5.00 meant Strongly Agree, average 3.50-4.49 meant
Agree, average 2,50-3.49 meant Neutral, average 1.50-2.49 meant Disagree, and average 1.00-1.4% meant Strongly Disagree.
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